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Announcement of Namkliang Police Station
n Anti-Bribery Policy and Participation of Station Chief
Fiscal Year B.E. In the year of oo

According to the Constitution Act on the Prevention and Suppression of Corruption, B.E. boes Section @b Paragraph
One has prohibited any public official from accepting any property or other benefit that may be calculated as money from
anyone other than proper property or benefit under the laws, rules or regulations issued under the provisions of the Act, except
for the ethical receipt of any property or other benefit in accordance with the rules and amounts provided by the Committee P.
The NCC defines and codifies police official ethics. In b&o& B.E., Clause b (o) of the name honesty acts in accordance with the
laws and regulations of the National Police Agency. Transparency does not show any meaningful behavior as exploitation. In
violation of human rights duties, readiness to be audited and responsible for good conscience, social consideration, and Clause
() considers public interest rather than personal interest, public mind cooperative. Participate and sacrifice in the public good
and contribute to the public good and the national reform plan on anti-corruption and misconduct. The &th activity is to develop
the Thai government system to be transparent and unprofitable. The @st goal is to @. @. All government agencies shall be
declared non-gift policy to not accept gifts and gifts of all kinds.

Therefore, in order to prevent conflict between personal and public interest (Conflict of Interest) taking bribes. A gift, gift
or any other benefit that affects the performance of a police officer. Therefore, the Namkliang Provincial Police Station has
established guidelines for anti-bribery policy and the non-gift policy from the performance of the duty. The details are as follows.

The purpose.

®. To prevent or reduce the possibility of receiving bribes and overlapping benefits to police officers under the station.
Namkliang Provincial Police

lo. To encourage police officers under the Namkliang Provincial Police Station to have the mind to refuse to receive gifts
and giftsof all sorts, to carry out one's duties

en. To build a strong and sustainable organizational culture of integrity of the government system.

@. To establish measures, guidelines, and mechanisms for preventing bribery or other benefits.

&. To establish guidelines for receiving certification fees or gifts of executives and police officers under the Namkliang
Provincial Police Station tobe in accordance with the applicable laws and regulations

©. To support and enhance implementation under the national strategy, the master plan under the national strategy
and the reform plan.

Countries in the field of anti-corruption and abuse are part of the way to assess morality and transparency in

government agencies (ITA).Scope of enforcement

Scope of enforcement

It applies to all police officers under the Namkliang Provincial Police Station.

Definition

"Bribery" means property or other benefit given to a person so that he/she may or may not perform any act in his/her
position, whether lawful or unjust, as the payer of the bribe wishes.

"Gift, gift or any other benefit affecting the performance of duties" means money, property, services or any other benefit
valued and provided, including tips, received by public officials in addition to salaries, income, government benefits in normal
cases and affecting decisions, approvals. Or any other means of performing their duties in a manner conducive to corruption to
the giver of gifts, either in the past or at the time of receipt or in the future.

"property" means property and material that has no shape, which may be valuable and may be held such as money,
houses, cars, and stocks.

"Taking property or any other benefit by virtue of nature" means receiving property or any other benefit from relatives
or from persons given to each other on various occasions, usually according to tradition or culture, or given according to manners
practiced in society. r to maintain representative service in either general or specific duties as a police officer for whom the law

has established or to act in accordance with the authority specified by law.



"Supervisor" means the director of the Namkliang Provincial Police Station who has the authority to command, direct,
monitor and inspect police officers under his/her jurisdiction.

"Subordinate" means all police officers under the Namkliang Provincial Police Station other than the commander.

Prevention Practices for Bribery

®. Police officers under the Namkliang Police Station are prohibited from being involved in all forms of bribery, either
directly or indirectly.

lo. Police officers under the Namkliang Provincial Police Station are prohibited from soliciting or accepting bribes for their
own benefit or the benefit of others.

on. To observe the policy against corruption without being involved in corruption, either directly or indirectly.

&. The performance of duties shall be strictly observed in compliance with the regulations, police discipline and related
laws.

&. Do not perform any acts that fall under the category of giving or receiving bribes.

. Supervise the execution of expenditure disbursements by the affiliated agencies in accordance with the relevant laws
and regulations strictly.

. Receipt of contributions or subsidies, whether money, objects or assets, to any activity or project, must strictly
comply with the regulations, regulations, announcements, and receipt of funds, every report.

. Any police officer under the Namkliang Provincial Police Station is required to observe the National Anti-Corruption
Commission's announcement on the criteria for receiving property or any other benefits by virtue of the police officer, B.E. wooo
B.E. Strictly

punitive measures/violation of the guidelines

®. Violations of this policy may be subject to disciplinary action or criminal proceedings or other relevant laws, including
a direct supervisor who ignores the offense or recognizes that there has been an offense but has not been properly dealt with,
which carries disciplinary punishment, to the point of dismissal from the government.

lo. Failure to recognize this policy notice and/or related laws cannot be used as an excuse for non-compliance.

. The superintendent under the Police Department Order No. ebel/b&me dated October e, exae has the authority
to ensure that the subordinates under the sovernment adhere to and strictly adhere to this policy.

follow-up measures

®. The director of the Namkliang Police Station announced his intention to manage the agency in an honest, transparent
and principled manner.

Good governance by disseminating public relations to police officers under the jurisdiction and external stakeholders.

lo. The superintendent of the Police Department No. ebelb/o&mel dated October o, ex«a shall have the authority to
direct, monitor and inspect the subordinate police officers to act in accordance with this notice. In case of any actions in violation
of this notice, report to the director of Namkliang Police Station as soon as possible.

en. The Namkliang Police Station shall conduct an annual inspection, assessment of the results of compliance with this
practice, and provide a review and improvement of compliance guidelines or at least once a year, or in accordance with changes
in significant factors.

&. The Director of the Namkliang Police Station shall prepare statistics on the receipt of gifts or other benefits along with

obstacles, corrective measures, and report them to the director of the Namkliang Police Station every quarter.

a channel of complaint/infirmity

Namkliang Police Station's Corruption and Misconduct Notification Center

®. The letter of complaint was sent to Phu Namkliang Police Station on Namkliang Subdistrict, Namkliang District, Sisaket
Province.

b. Phone od&-poxoce.

en. 119 Email : Ssk.namkliang@gmail. com

&. Website : Namkliang Police Station

https://Namkliang.sisaket.police.go.th/

&. Line id oge-ooxoxdw

. Facebook: Namkliang Police Station

https://www.facebook.com/namkliangpolice?locale=th TH



https://www.facebook.com/namkliangpolice?locale=th_TH%20

Complaint protection measures/ confidentiality notices

®. Consideration of complaints shall determine the class of confidentiality and protection of the parties concerned in
accordance with the Regulations on Secrecy of the Government, B.E. booe and sendingRegarding the review by the agency, the
informant and the plaintiff may suffer, e.g., the complaint against the government official is considered confidential. If it is a cool
card, consider only those who identify evidence. In the circumstances of the situation, and point out a certain witness. And the
address of the Plaintiff, if the name and address of the Plaintiff are not concealed, the relevant agency must notify and provide
protection to the Plaintiff as follows: "The supervisor shall use appropriate discretion to protect the Plaintiff, the witness and
person who provides information in investigation. Do not be liable for harm or unfaimess that may result from complaints,
witnesses or in providing that information." In the case of anonymity, the plaintiff must protect both the plaintiff and the plaintiff
because the matter has not yet passed the fact-finding process, and it can be an act of pretending to suffer and damage. In the
case of the plaintiff's request for concealment or not intended disclosure of plaintiff's name, agency must not disclose it to
plaintiff's agency. Because the singer may suffer because of the complaint.

lo. When a complaint is filed, the plaintiff and the witness shall not be subjected to any action that impairs the duties or
livelihood if any action is required, such as separation of the workplace to prevent the plaintiffs and the accused from meeting,
etc., the consent of the plaintiffs and witnesses is required.

on. The request of the victim, the plaintiff, or the witness, such as the request for the relocation of the workplace or the
means for preventing or solving the problem, should be considered by a person or agency in charge as appropriate.

&. Protect the complainant from being bullied.

protective measures against the accused
®. During the process of determining the complaint, it is not considered that the accused is guilty. They must be treated
fairly and treated the same as others.

. Give the accused the opportunity to fully explain the allegations, including the right to present documents/witnesses.

Announced on April be, oo

Police Colonel.
( Kittikosol Wongphat )

Director of Namkliang Provincial Police Station
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